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INTRODUCTION 
 

After a decade of cuts-only budgets & fiscal gimmicks 
that made life harder for middle class Minnesotans, 
our elected leaders had an opportunity to finally put 
Minnesota back on track. 
 

From balancing the state’s budget by making taxes 
fairer, to expanding the rights of working people to 
choose to form a union, the 2013 session proved to be 
a historic step forward. 
 

While there is still much to do in order to build a better Minnesota for working 
families, we are finally moving in the right direction.  
 

This Legislative Report includes: 

Tables showing key 2013 votes:  Grids showing whether legislators 
supported or opposed working families with their votes.  The numbered columns 
in the tables correspond to the numbered votes for the appropriate legislative 
body.  Vote description page references are also included on the grids to more 
easily find the corresponding vote description.  

Descriptions of key votes:  Numbered explanations of votes taken in the 
Senate and the House that include the action voted on (motion, amendment, 
passage, etc.), together with the Minnesota AFL-CIO’s position, the vote outcome 
and vote totals.  

Definition of right and wrong votes:  A legislator’s vote is recorded as 
“Right” (R), supporting the Minnesota AFL-CIO position, or “Wrong” (W), opposing 
the Minnesota AFL-CIO position.  If the legislator was absent or did not vote, 
“Not Voting” (NV) is recorded. 

Lifetime Voting Records:   The Minnesota AFL-CIO Lifetime Voting Records of 
current members of the House and Senate are included on the House and Senate 
grids in the far right column.  Only actual “R” or “W” are counted in calculating 
the percentage. 

Notes on how votes are selected:  Votes have been selected for their 
accuracy as a gauge of legislators’ views.  For this reason, unanimous or wide-
margin votes are avoided, unless there are no other significant votes available 
on an important issue. These votes frequently reveal a legislator’s true 
position on an issue more clearly than lopsided votes on a bill’s passage. 

 

Sources:  Information sources used to compile this record include the journals of the 
Minnesota House and Senate, the text of bills, the publications Session Weekly and 
Session Briefly, and affiliate websites.  The Minnesota AFL-CIO is solely responsible for 
compiling and publishing this voting record. Questions or comments may be directed to 
the Minnesota AFL-CIO Legislative Director, Jennifer Schaubach, at 651-227-7647 or 1-
800-652-9004. 
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MINNESOTA AFL-CIO 2013 LEGISLATIVE PRIORITIES  
	  

INCREASING	  REVENUE	  
	  

The 2013 Legislative Session yielded many significant accomplishments for 
Labor.  After a decade of budget cuts and deficits, the Legislature managed to 
deliver a fair and structurally balanced budget, providing critical funding for 
education, job creation and property tax relief - finally putting the state’s 
fiscal house in order. 
 

The final budget increases the income tax on high-income Minnesotans, closes 
corporate tax loopholes and raises tobacco taxes, while reducing property taxes 
through increased property tax refunds and more funding for local government 
aid.  The budget package not only resolved the $627 million budget shortfall 
for this year, but also balanced the budget through FY 2016-17, and allows 
Minnesota to make overdue investments in our schools, health care, college 
education, job creation and other public services that are critical to the future 
success of our state. Here are some of the key investments:  
 

• Raises $1.7 billion; 
• Education: $735 million from preschool to post-secondary, including free 
all-day kindergarten statewide and additional equalization revenue for 
districts;  
• Job creation: $86.5 million through initiatives such as the Minnesota 
Investment Fund ($30M) and $24 million for the Job Creation Fund; 
• Property tax relief: $441 million to remedy failed policies of the past that 
have caused MN property taxes to more than double over the past decade; 
including: 
o restoring aid to cities, counties and townships with a new aid formula that 
targets aid to cities with the greatest need; and 
o the new homestead credit that does a better job of directing tax relief to 
low and moderate income families. 
	  
CREATING	  JOBS	  
	  

• The first bonding bill of $800 million failed to pass the House, falling five 
votes short of the 81 needed to pass.  A second much smaller bonding bill ($176 
million) was put together at the end of session that included $109 million for 
the Capitol renovation, a few other projects including flood mitigation efforts 
and money for the expansion of the MN Veterans Home in Minneapolis. 
• Rochester Destination Medical Center: $585 million is allocated from 
the state to build public infrastructure to support the expansion of Mayo Clinic 
over the next 20 years. It requires at least $250 million in private investment to 
leverage the state contribution. The city must also contribute $128 million and 
the state also provides a $14 million sales tax exemption on construction 
materials. In total, the project is expected to create at least 35,000-40,000 jobs 
over the life of the project. 
• Provisions in the tax bill allow for the Mall of America expansion.  
• Made in Minnesota solar energy production incentive account: Establishes 
an account in the special revenue fund to pay a per-kwh generated incentive for 
solar modules that have been certified by the commissioner of commerce as 
“Made in Minnesota”.   
• Cost of living study and report, requires DEED to conduct a yearly cost 
of living study, adjusted for family size, by county.  The study must also include 
an analysis of statewide and county employment and job vacancy data and 
recommendations to assist in the assessment of employment and economic 
development planning in the state. (JOBS NOW) 
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RESTORING	  WORKPLACE	  DIGNITY	  AND	  FAIRNESS	  
	  

• Child care and personal care assistants have been given the right to 
vote to form a union.  Previously these providers were not able to unionize 
because they are not included in the definition of public employee under PELRA 
and needed special authority to be recognized by the state and ask providers if 
they want to form a union. 
• Locked-out workers are now able get an additional 26 weeks of 
unemployment insurance for up to one year after they have exhausted all other 
state or federal benefits if the lock out is still in progress.  
• Employees who experience a tragic event at work that results in post-
traumatic stress disorder are now able to apply for workers’ comp.  Increases 
in the maximum weekly compensation rate for injuries causing from $850/week to 
102% of the statewide average weekly wage, and improves the annual COLA 
adjustment for the most seriously injured workers. 
• Hospital staffing and disclosure requires hospitals to develop staffing 
plans and publish them online, consult with staff in the plan’s development, and 
the Department of Health to conduct a study that looks at the correlation 
between nursing staff levels, patient safety and outcomes. 
• CLIMB, once called GATE, allows dislocated workers to collect 
unemployment while in self-employment assistance training provided by the 
dislocated worker program. This was an initiative brought forward by the 
Unemployment Insurance Advisory Council. 
• For the first time in 4 years, nursing home workers and public 
employees will see a wage increase.	  
• Ban the box: Effective January 1, 2014, Minnesota law will restrict the 
timing of pre-employment inquiries by most private employers into a candidate's 
criminal past.  Employers who are not exempted from the law may not (1) inquire 
into or consider or require disclosure of criminal record information until the 
applicant has been selected for an interview or, if there is not an interview, 
until a conditional job offer of employment has been extended to the applicant, 
and (2) use any form of employment application that seeks such criminal record 
information. 
• Personal sick leave expansion: Amends the use of sick leave benefits to 
include care of a minor or adult child, spouse, sibling, parent, grandparent or 
stepparent. 
	  	  
OTHER	  SIGNIFICANT	  LEGISLATION	  THAT	  PASSED	  	  
	  

• The first priority for the legislature this session was to create Minnesota’s 
Health Care Exchange. The federal ACA directed states to create their own 
exchanges, or a federal exchange would be created for them. Minnesota’s new 
exchange is called MnSURE, and its goal is to provide consumers and businesses 
with a comparison of available health plans. 
• Federal Affordable Care Act Conformity aligns Minnesota law with the 
Federal ACA and preserves the state’s authority to oversee it health coverage 
market. The legislation makes changes to market rules to protect consumers 
while promoting health, minimizing carrier risk by addressing adverse selection 
and encouraging insurers to compete on quality and value instead of risk 
selection and underwriting.  
• Medical Assistance expansion: The first bill signed into law this session, 
provides expanded health care coverage for 35,000 Minnesotans. 
• The K-12 Education bill increased funding by $485 million for FY 2014-15, 
with the largest investment being free all-day kindergarten statewide. It also 
increased the basic funding formula by 1.5 percent each year, targeted 
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investments to address the opportunity and achievement gap, additional career 
and technical programs, additional safe school aid, and expanded adult learning 
opportunities. 
• The Higher Education bill invested $250 million in additional revenue to 
continue to make higher education more affordable, increased funding for 
financial aid to low and middle income students by $47 million, increased the cap 
on living expenses and adjusted the share of tuition students and families are 
required to pay. MnSCU and U of M received $78 million and $43 million, 
respectively, to freeze tuition for two years. The bill also included the Dream 
Act, which allows undocumented Minnesota students to pay in-state tuition and 
receive financial aid at colleges and universities in the state. To be eligible for 
tuition and aid, students would have to graduate from a Minnesota high school 
after attending for at least three years and sign an affidavit agreeing to apply 
for citizenship as soon as he or she is eligible. 
• A Trade Policy Advisory Council will be established to advise and assist 
the governor and the legislature regarding US trade agreements. The 15-
member council will consist of representatives from labor, environmental 
interests, family farmers, business and industry, and international trade and 
development, members of the house and senate.  Council members serve two-year 
terms. 
• Voting rights:  The major accomplishment was enacting no-excuse absentee 
balloting. 
The omnibus elections bill fell short of many reforms due a requirement from 
the governor that the bill have bipartisan support. 
	  

LOOKING	  AHEAD	  TO	  2014….	  
 

While several key pieces of legislation passed in 2013, much work is yet to be 
done: 
 

• Minimum Wage 
o Status: HF 92 currently in conference committee; will return to 
House/Senate floors to reassign conferees. 
o Action: campaign coming together to get bill passed within first few weeks of 
2014 Legislative Session 
• Credit Privacy in Employment Act 
o Status: jacketed and chief authors agreed to signed on (Carlson/Mahoney) 
o Action: work to move through committee process and pass 
• Transportation 
o comprehensive Transportation/Transit package 
• Bonding 
o larger more expansive bonding bill 
• Worker Protections 
o Increased penalties for employer retaliation and wage theft 
o Employer accountability in subcontracting 
o Payday lending reforms 
• Apprenticeships  
• Election Reform 
o possible reforms: felon rights restoration, judiciary reform, early voting 
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2013	  SENATE	  VOTING	  RECORD	  GRIDS	  
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2013	  HOUSE	  VOTING	  RECORD	  GRIDS	  
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HOUSE	  &	  SENATE	  AMENDMENT	  VOTES	  
 
SENATE AMENDMENTS 
 

Senate vote # 2 
Amendment to SF 1670: This amendment, offered by Sen. Paul Gazelka (R-
Nisswa), was an attempt to remove the language that gave extended 
unemployment benefits to workers locked out of their jobs. A lockout is the 
opposite of a strike. When employees strike, they cannot receive any 
unemployment benefits. This is a financial hardship that workers take into 
account during labor negotiations. However, unlike a strike, in a lockout, the 
employer prevents the employees from working as a negotiating tactic. The 
workers only receive 26 weeks of unemployment benefits in this situation – 
after those 26 weeks they could no longer collect these benefits.   
 

Minnesota AFL-CIO Position: OPPOSE 
Correct vote: Nay 
Senate vote: 34 Yea – 30 Nay (Senate journal pgs. 2498-2500; 4/19/13) 
 
Senate vote # 4 
Amendment to HF 630: This amendment, offered by Sen. Branden Petersen (R-
Andover), attempted to eliminate teacher seniority. 
 

Minnesota AFL-CIO Position: OPPOSE 
Correct vote: Nay 
Senate vote: 30 Yea – 35 Nay (Senate journal pgs. 3039-3046; 4/25/13) 
 
 
 
HOUSE AMENDMENTS 
 

House vote # 2 
Amendment to HF 630: This amendment, offered by Rep. Sondra Erickson (R-
Princeton), attempted to eliminate teacher seniority. 
 

Minnesota AFL-CIO Position: OPPOSE 
Correct vote: Nay 
House vote: 57 Yea – 77 Nay (House journal pgs. 3835-3838; 4/23/13) 
 
House vote # 4 
Amendment to HF 92: This amendment, offered by Rep. Andrea Kieffer (R-
Woodbury), attempted to add a tip penalty to the minimum wage bill. 
 

Minnesota AFL-CIO Position: OPPOSE 
Correct vote: Nay 
House vote: 65 Yea – 65 Nay (House journal pgs. 4296-4297; 5/3/13) 
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KEY	  HOUSE	  &	  SENATE	  BILL	  VOTES	  
 
House vote # 1 /Senate vote # 1 
HF 5 (Rep. Joe Atkins, D-South St. Paul/Sen. Tony Lourey, D-Kerrick) This bill 
created a health insurance exchange in Minnesota, consistent with the federal 
Affordable Care Act (the “ACA”). The intent was for Minnesota to create and 
operate a Minnesota-designed health insurance exchange, rather than have the 
federal government operate a federally-designed health insurance exchange in 
Minnesota. Federal law allowed states to design and operate their own 
exchanges, so long as the exchange met certain federal requirements.  
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 72 Yea – 61 Nay (House journal pg. 1059; 3/14/13) 
Senate vote: 39 Yea – 28 Nay (Senate journal pg. 1055; 3/18/13) 
 
House vote # 3 /Senate vote # 3 
SF 1236 (Sen. Terri Bonoff, D-Minnetonka/Rep. Gene Pelowski, D-Winona) The 
Omnibus Higher Education finance bill invests an additional $250 million into 
Minnesota colleges and universities and the state’s student grant program - 
$42.6 million to the U of M and $95 million to MnSCU to freeze tuition for two 
years. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 86 Yea – 44 Nay (House journal pg. 3920; 4/25/13) 
Senate vote: 46 Yea – 18 Nay (Senate journal pgs. 1976-1977; 4/17/13) 
 
House vote # 5  
HF 92 – (Rep. Ryan Winkler, D-Golden Valley) Minimum Wage increase: The House 
and Senate both passed minimum wage bills, however, there were striking 
differences: 

 Large Employer Small Employer Training Wage 
Aug. 1, 2013 $8.00 $7.00 $6.50 
Aug. 1, 2014 $9.00 $8.00 $7.50 
Aug. 1, 2015 $9.50 $8.50 $8.00 

• Indexes future minimum wage increase applicable to all employees beginning 
on January 1, 2016. The wage to be adjusted annually each January 1 thereafter, 
and provides the method for adjusting the minimum wage using the Consumer 
Price Index for all urban consumers. Wage rates must be rounded to the nearest 
one cent. 
• Conforms state overtime thresholds with existing standards under federal 
law. 
• Conforms to 40 hours per week standard for air carrier employees. 
• Conforms to federal 12 week parental leave standards. 
• Prohibits employers from taking credit card fees out of servers’ tips. 
 

The bill was referred to conference committee, but the house and senate could 
not come to an agreement.  In the 2014 Legislative session, the bill return to the 
house of origin and be re-referred back to the conference committee. The 
Minnesota AFL-CIO and its affiliates have taken a position to support the House 
version. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 68 Yea – 62 Nay (House journal pgs. 4297-8; 5/3/13) 
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House vote # 6 /Senate vote # 5 
HF 588 (Rep. Joe Atkins, D-South St. Paul/Sen. Jeff Hayden, D-Minneapolis) This 
bill provides for hospital transparency on nurse staffing plans and directs the 
Department of Health to study the correlation between nurse staffing and 
patient outcomes. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 76 Yea – 56 Nay (House journal pgs. 4329-4330; 5/6/13) 
Senate vote: 36 Yea – 25 Nay (Senate journal pg. 3201; 5/2/13) 
 
Senate vote # 6  
HF 92 – (Sen. Chris Eaton, D-Brooklyn Center) Minimum Wage increase: The 
Senate took the House bill and inserted the Senate language from SF 3, which 
weakened the bill dramatically, with an incremental increase to only $7.75 by 
2015.  
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
Senate vote: 39 Yea – 28 Nay (Senate journal pgs. 3412-3414; 5/8/13) 
 
House vote # 7 /Senate vote # 8 
HF 1054 (Sen. Scott Dibble, D-Minneapolis /Rep. Karen Clark, D-Minneapolis) 
This bill allows all Minnesota couples the freedom to marry regardless of 
gender. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 75 Yea – 59 Nay (House journal pgs. 4434-4435; 5/9/13) 
Senate vote: 37 Yea – 30 Nay (Senate journal pg. 3584; 5/13/13) 
 
House vote # 8/Senate vote # 7 
SF 1234 (Sen. Dan Sparks, D-Austin/Rep. Tim Mahoney, D-St. Paul) Workers’ 
Compensation bill: This bill was a significant accomplishment by Labor and 
Business.  This agreement on workers compensation reform increases benefits 
to injured workers and finally recognizes psychological trauma as a workplace 
injury. The compromise also indexed the maximum compensation for wage loss by 
setting it at 102 percent of the statewide average weekly wage, repealing the 
set dollar maximum weekly compensation. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 128 Yea – 0 Nay (House journal pg. 4447; 5/10/13) 
Senate vote: 45 Yea – 15 Nay (Senate journal pg. 3571; 5/10/13) 
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House vote # 9 /Senate vote # 10 
HF 729 (Sen. David Tomassoni, D-Chisolm/Rep. Tim Mahoney, D-St. Paul) Omnibus 
Jobs, Economic Development, Housing, Commerce, and Energy bill: This bill made 
investments in job creation, more job training, and workforce development and 
small business strategies.  It also creates a program called CLIMB, Converting 
layoffs into Minnesota businesses, to assist dislocated workers in starting or 
growing a business. CLIMB must offer entrepreneurial training, business 
consulting, and technical assistance to dislocated workers seeking to start or 
grow a business. The commissioner, in cooperation with local workforce 
councils, must provide the assistance in this subdivision by: (1) encouraging 
closer ties between the Small Business Development Center network, Small 
Business Development Center training providers, and workforce centers, as 
well as other dislocated worker program service providers; and (2) eliminating 
grantee performance data disincentives that would otherwise prevent 
enrollment of dislocated workers in entrepreneurship-related training. The 
bill also contained the Employer Lockout Accountability Act, one of our top 
priorities this session, which allows for an additional 26 weeks of unemployment 
benefits to locked out workers so long as the lockout is still in progress. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 73 Yea – 59 Nay (House journal pgs. 4721-4722; 5/15/13) 
Senate vote: 40 Yea – 27 Nay (Senate journal pgs. 3932-3933; 5/16/13) 
 
House vote # 10 
HF 270 (Rep. Alice Hausman, D-St. Paul/Sen. LeRoy Stumpf, D-Plummer) First 
Bonding bill: Although this bill received 76 yes votes and 56 no votes, bonding 
bills require a three-fifths majority – or 81votes to pass. Among the bill’s 
appropriations were: 
 

• $193.93 million between the University of Minnesota and the Minnesota State 
    Colleges and Universities system, including $60 million in asset preservation;  
• $60.3 million for convention center expansions in Rochester, Mankato and St. 
    Cloud;  
• $50 million to advance transit in the metropolitan area in accordance with the 
    Metropolitan Council's 2030 Transportation Policy Plan and in consultation 
with the 
    Counties Transit Improvement Board;  
• $36.3 million to construct new facilities at the state security hospital in St. 
Peter;  
• $25 million for flood mitigation;  
• $20 million for wastewater infrastructure funding;  
• $20 million for local bridge replacement and rehabilitation;  
• $18.9 million for the state match for an expansion at the Minneapolis Veterans 
    Home; and 
• $18 million for a new health services and intake unit at the St. Cloud prison. 
 

Only 3 of the eight Republicans who said they would vote for the bill actually 
did so: Rep. Chris Swedzinski (R-Ghent), Rep. Tama Theis (R-St. Cloud), and Rep. 
Mark Uglem (R-Champlin). 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 76 Yea – 56 Nay (House journal pgs. 4848-4849; 5/17/13) 
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House vote # 11 /Senate vote # 11 
HF 1233 (Rep. Tom Huntley, D-Duluth/Sen. Tony Lourey, D-Kerrick) Omnibus 
Health & Human Services budget bill: Increased nursing home rates by 5%, 
eliminated the 1.67% rate cut, and gave the elderly waiver grogram a 1% rate 
increase. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 73 Yea – 61 Nay (House journal pgs. 5419-5429; 5/17/13) 
Senate vote: 39 Yea – 28 Nay (Senate journal pg. 4775; 5/18/13) 
 
House vote # 12 /Senate vote # 12 
HF 630 (Rep. Paul Marquart, D-Dilworth/Sen. Chuck Wiger, D-Maplewood) 
Omnibus K-12 Education Policy bill: Included $485 million in new spending for 
education, funding free all-day Kindergarten statewide, as well as a basic 
funding formula increase.  It makes investments in special education, funding 
for additional career and technical programs, additional safe school aid, 
expands adult learning opportunities as well as much needed investments to 
address the opportunity and achievement gap. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 78 Yea – 56 Nay (House journal pgs. 5876-5877; 5/18/13) 
Senate vote: 41 Yea – 26 Nay (Senate journal pgs. 5146-5147; 5/19/13) 
 
House vote # 13 /Senate vote # 13 
HF 1444 (Rep. Frank Hornstein, D-Minneapolis/Sen. Katie Sieben, D-Newport) 
Omnibus Transportation Finance bill: Invests $300 million in a “corridors of 
commerce” program, allocates $2 million to expend existing or new ARRA funds; 
and appropriates $236 million for road construction projects. It also makes a 
one-time $10.8 million appropriation for Greater Minnesota transit, $9 million to 
county state-aid highways and keeps Minnesota on track to receive the matching 
federal funding necessary to complete the Southwest LRC. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 77 Yea – 53 Nay (House journal pg. 5963; 5/19/13) 
Senate vote: 43 Yea – 24 Nay (Senate journal pgs. 5193-5194; 5/19/13) 
 
House vote # 14 /Senate vote # 17 
HF 677 (Rep. Ann Lenczewski, D-Bloomington/Sen. Rod Skoe, D-Clearbrook) 
Omnibus Tax bill: The final budget increased the income tax on high-income 
Minnesotans, ends preferences in the corporate tax and raises tobacco taxes, 
while also reducing property tax pressures through increased property tax 
refunds and more funding for aids to local governments.  It closed the budget 
deficit and allows Minnesota to make overdue investments in our schools, health 
care, affordable college education, job creation and other public services that 
are crucial for Minnesota’s economic future. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 69 Yea – 65 Nay (House journal pgs. 6294-6295; 5/19/13) 
Senate vote: 36 Yea – 30 Nay (Senate journal pg. 5750; 5/20/13) 
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House vote # 15 /Senate vote # 14 
HF 1270 (Rep. Ron Erhardt, D-Edina/Sen. Scott Dibble, D-Minneapolis) Omnibus 
Transportation Policy bill: Created an ombudsperson position at MnDOT, 
authorizes MnDOT to contract with railroads for use of carrier employees, 
track and facilities, as well as for operation of passenger rail, allows authority 
to enter into agreements with Amtrak or other railroads addressing financial 
responsibility, indemnification, and insurance, requires MnDOT to follow 
federal railroad labor, pension and liability laws within contracts with 
railroads; amends uniformity of grade crossing signage; and decreases the 
maximum distance a grade crossing sign must be placed from track and maintained 
by railroads, from 75 to 50 feet.  
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 80 Yea – 49 Nay (House journal pgs. 6335-6336; 5/20/13) 
Senate vote: 46 Yea – 17 Nay (Senate journal pgs. 5225-5226; 5/19/13) 
 
House vote # 16 /Senate vote # 9 
SF 778 (Sen. Sandra Pappas, D-St. Paul/Rep. Mike Nelson, D-Brooklyn Park) 
Family Child Care Providers Representation Act: This bill allows family child 
care providers the right to form, join and participate in the activities of labor 
organizations for the purpose of representation and bargaining with the state. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 68 Yea – 66 Nay (House journal pg. 6345; 5/20/13) 
Senate vote: 35 Yea – 32 Nay (Senate journal pg. 3695; 5/15/13) 
 
House vote # 17 /Senate vote # 15 
HF 894 (Rep. Steve Simon, D-Hopkins/Sen. Katie Sieben, D-Newport) Omnibus 
Elections bill: Included provisions allowing for no-excuse absentee balloting, 
reduced the number of persons a registered voter may vouch for from 15 to 8, 
established an electronic rosters pilot project, and provided for vacancies in 
nomination in the event a candidate dies or develops a catastrophic illness with 
a designated time before an election. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 99 Yea – 32 Nay (House journal pg. 6346-6347; 5/19/13) 
Senate vote: 56 Yea – 9 Nay (Senate journal pgs. 5321-5322; 5/20/13) 
 
House vote # 18 /Senate vote # 16 
SF 1589 (Sen. Tom Saxhaug, D-Grand Rapids/Rep. Mary Murphy, D-Hermantown) 
Omnibus State Gov’t Finance bill: This bill spends less than Pawlenty’s state 
government budget in 2004-05: $924.4 million vs. $1.2 billion, but makes targeted 
state agency savings and reinvests in the efficient delivery of government 
services. It repeals the Sunset Commission, consolidates IT, makes accounting 
improvements, and streamlines business operations. 
 

Minnesota AFL-CIO Position: SUPPORT 
Correct vote: Yea 
House vote: 73 Yea – 60 Nay (House journal pgs. 6505-6506; 5/20/13) 
Senate vote: 39 Yea – 25 Nay (Senate journal pg. 5445; 5/20/13) 
	  


