MINNESOTA DFL RESOLUTION FORM

(Submit one resolution per form and one subject per resolution)

The State DFL Ongoing Platform embodies the principles of the Minnesota Democratic-Farmer-Labor Party. The State DFL
Action Agenda is a set of recommended public policy positions which the party supports and will promote during the next
two years. This form must be completely filled out for a resolution to beconsidered.

Congressional Organizing
District: Unit: Precinct:
Proposed by:
(Name) (City) Contact Phone # / E-mail
This resolution should be considered under the following category [check one]
Agriculture & Food Media & Internet Issues
Business & Community Development () National Security & International Policy
Civil, Human & Constitutional Rights (' Natural Resources & the Environment
Consumer Issues () Public Safety & Crime Prevention
Education (' Retirement Security
Energy (' Tax & Budget Policy
(' Government Accountability to the Public () Transportation
(' Health & Human Services () Veterans Affairs
*~ Labor & Employment () Local or Party Issues

Individuals at their precinct caucuses can submit resolutions. When a majority of the caucus adopts a resolution, it
advances to the Organizing Unit convention for consideration to send to the State Platform, Issues, and Legislative Affairs
Committee. Resolutions having support from at least five Organizing Units from at least two Congressional Districts may
be selected for consideration at the State Convention (for inclusion in the DFL Ongoing Platform or Action Agenda).

BE IT RESOLVED THAT: (Please print or attach your resolution here. Be concise and use everyday language.)

The DFL Party go on the record to urge the Minnesota Legislature to pass an earned sick and safe time
bill for all workers.

You may add a brief explanation or your two or three strongest supportive points here.

e The United States is the only major industrial country that does not mandate paid leave or time-off for sick
workers.

e Workers without earned sick and safe time often have no choice but to work while ill and create a health
risk for their co-workers and customers.

e Workers who have been victims of domestic violence, sexual assault, or stalking should not be forced to
pick between their job and their safety.

e Nearly one-quarter of adults in the U.S. (23 percent) report that they have lost a job or have been threatened
with job loss for taking time off due to illness or to care for a family member.
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