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This Legislative Report includes: 
 
Descriptions of key votes:  Numbered explanations 
of votes taken in the Senate and the House include 
the action voted on (motion, amendment, passage, 
etc.), together with the Minnesota AFL-CIO’s position, 
the vote outcome and vote totals.
 
Tables showing key 2020 votes:  Grids show 
whether legislators supported or opposed working 
people with their votes.  The numbered columns in 
the tables correspond to the numbered votes for the 
appropriate legislative body.
 
Definition of right and wrong votes:  A legislator’s 
vote is recorded as “Right” (R), supporting the 
Minnesota AFL-CIO position, or “Wrong” (W), 
opposing the Minnesota AFL-CIO position.  If the 
legislator was absent or did not vote, “Not Voting” 
(NV) is recorded. 
 
Lifetime Voting Records: The Minnesota AFL-CIO 
Lifetime Voting Records of current members of the 
House and Senate are included on the House and 
Senate grids in the far right column.  Only actual “R” or “W” are counted in calculating the percentage. 
“NV’’s are not used in calculating the percentage.
 
Notes on how votes are selected to this report: The votes chosen were based on one or more 
of the following factors.  The five factors are: 1) Long standing labor principles; 2) Minnesota State 
Convention Resolutions; 3) Minnesota AFL-CIO Executive and General Board positions/resolutions; 
4) Legislative Priorities (page 2); and 5) issues that arise during the legislative session, for which one 
or more affiliate unions request assistance,

Votes have been selected for their accuracy as a gauge of legislators’ views.  Wide-margin votes are 
avoided, unless they fit one of the five factors above and there are no other significant votes available 
on an important issue. The legislature often makes critical decisions about the content of legislation 
through votes on amendments or procedural motions.  These votes frequently reveal a legislator’s 
position on an important issue more clearly than lopsided votes on a bill’s final passage.  

Sources:  Information sources used to compile this record include the journals of the Minnesota 
House and Senate, the text of bills, the publications Session Weekly and Session Briefly, and 
information provided by affiliates.
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2022 PRIORITIES
During the 2022 legislative session, the MN 
AFL-CIO continued to prioritize the needs 
of workers most impacted by the pandemic, 
defended wage theft protections, and 
advocated for Paid Family and Medical Leave 
as well as a bonding bill to create family-
sustaining jobs.
 
As co-chairs of the Workers’ Compensation 
Advisory Council, MN AFL-CIO advocated to 
extend the COVID-19 Workers’ Compensation 
presumption for first responders and 
healthcare workers through Jan. 13, 2023. It 
was the first bill to pass last session.
 
We also successfully defended the 2019 
Wage Theft Prevention Act for the third year in 
a row from attempts to undo some of the law’s 
key provisions that ensure workers know 
what they are supposed to be paid and that 
penalties are adequate to deter employers 
from violating the law.
 
And we continued to push for $1 billion 
for frontline worker pay to recognize the 
sacrifices that nurses, grocery store workers, 
meatpackers, transit drivers, and more made 
during the pandemic. Senate Republicans 
wanted to give only $250 million to a narrow 
set of healthcare workers. In the end, frontline 
workers standing together in solidarity won 
$500 million without cutting anyone out. 
 
As co-chairs of the Paid Family and Medical 
Leave Coalition, we again got our bill 
through the DFL House but continued to be 
blocked from getting a hearing in the Senate. 
Republicans, feeling the pressure to do 
something on this issue, offered an insurance 
company-friendly proposal that would not 
guarantee anyone PFML. We will continue to 
press for a universal social insurance program 
that provides 12 weeks of partial wage 
replacement for workers who need time off to 

care for their own serious illness, a loved one, 
or to bond with a new child.
 
Since it was a traditional bonding year, we 
were disappointed the Legislature did not 
get a bonding bill done, especially with the 
opportunity to leverage federal dollars from 
the Infrastructure Investment and Jobs Act. 
We will continue to support a large bonding 
bill next session to upgrade and maintain 
Minnesota’s infrastructure while creating good 
family-sustaining jobs for years to come.
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SENATE VOTE DESCRIPTIONS
1. Worker’s Compensation COVID-19 
Presumption for First Responders and 
Healthcare Workers
House File 1203 – Passage (February 3, 2022/
Senate Journal Page 4912)

HF1203 – authored by Rep. Wolgamott (DFL 
– St. Cloud) and Sen. Howe (R – Rockville) – 
extended the worker’s compensation COVID-19 
presumption for first responders, healthcare 
workers, and certain childcare workers to January 
13, 2023.  

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 66 Ayes and 0 Nays
End Result: Became law.

2. Frontline Worker Pay
Senate File 2677 – Murphy Amendment – Appeal 
Germaneness Ruling (February 14, 2022/Senate 
Journal Page 5008)

SF2677 – authored by Rep. Pelowski (DFL – 
Winona) and Sen. Pratt (R – Prior Lake) – spent 
$2.7 billion to replenish the unemployment 
insurance trust fund.

Sen. Murphy (DFL – St. Paul) offered an 
amendment to add $1 billion for bonus payments 
to workers on the frontlines of the pandemic. It 
was ruled out of order by the President of the 
Senate. Sen. Murphy appealed the ruling of the 

President.

Minnesota AFL-CIO Position: Oppose Decision 
of President
Correct Vote: Nay
Final Vote on Appeal: Failed 38 Ayes and 28 
Nays

3. UI for Hourly School Workers
Senate File 2677 – McEwen Amendment – 
Appeal Germaneness Ruling (February 14, 2022/
Senate Journal Page 5011)

SF2677 – authored by Rep. Pelowski (DFL – 
Winona) and Sen. Pratt (R – Prior Lake) – spent 
$2.7 billion to replenish the unemployment 
insurance trust fund.

Sen. McEwen (DFL – Duluth) offered an 
amendment to end the exclusion of hourly 
school workers from eligibility for unemployment 
insurance. It was ruled out of order by the 
President of the Senate. Sen. McEwen appealed 
the ruling of the President.

Minnesota AFL-CIO Position: Oppose Decision 
of President
Correct Vote: Nay
Final Vote on Appeal: Failed 36 Ayes and 30 
Nays
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4. Nurse Licensure Compact
Senate File 2302 – Passage (March 7, 2022/
Senate Journal Page 5243)

Senate File 2302 – authored by Sen. Nelson (R – 
Rochester) – was the Nurse Licensure Compact 
(NLC). NLC is offered as a solution to address 

provisions that roll back key elements of the 2019 
Wage Theft Prevention Act. These important 
provisions ensure that workers know what they 
are going to be paid, and that there are adequate 
penalties to deter employers from violating the 
law.

staffing shortages 
in our health care 
system. However, the 
NLC would undermine 
the bargaining power 
of Minnesota nurses, 
allowing hospital CEOs 
to easily bring in lower-
paid and lesser-trained 
nurses from out-of-
state in the event of a 
strike. The NLC would 
also allow lesser-
trained nurses to 
operate in Minnesota, 
making it near 
impossible for patients 
to receive a consistent 
level of care. 

Minnesota AFL-CIO 
Position: Support 
Amendment
Correct Vote: Aye
Final Vote on 
Amendment: Failed 30 
Ayes and 35 Nays

6. Oil Refinery Safety
Senate File 4091 – 
Bigham Amendment 
– Adoption (April 26, 
2022/Senate Journal 
Page 7611)

SF4091 – authored by 
Sen. Pratt (R – Prior 
Lake) was the Senate 
Jobs, Labor, Energy, 
and Commerce bill. 

Staffing shortages are due to the unsafe and 
unsustainable working conditions created by 
corporate healthcare. These decisions drive 
nurses out of the profession, causing still higher 
workloads for nurses at the bedside, negatively 
impacting patient care, and contributing to 
workforce shortages.

Minnesota AFL-CIO Position: Oppose Passage
Correct Vote: Nay
Final Vote on Bill: Passed 35 Ayes and 32 Nays
End Result: Did not become law.

5. Protecting the Wage Theft Law
Senate File 4091 – Champion Amendment – 
Adoption (April 26, 2022/Senate Journal Page 
7605)

SF4091 – authored by Sen. Pratt (R – Prior 
Lake) was the Senate Jobs, Labor, Energy, and 
Commerce bill.

Sen. Champion offered an amendment to delete 

Sen. Bigham offered an amendment to add 
safe and skilled workforce requirements at oil 
refineries.

Minnesota AFL-CIO Position: Support 
Amendment
Correct Vote: Aye
Final Vote on Amendment: Failed 32 Ayes and 
33 Nays

7. Privatizing Public Services
House File 4293 – McEwen Amendment (May 2, 
2022/Senate Journal Page 7815)

HF4293 – authored by Sen. Kiffmeyer (R – Big 
Lake) was the Senate State Government and 
Transportation Omnibus bill. 

Sen. McEwen (DFL – Duluth) offered an 
amendment remove the provision permitting truck 
driving schools to administer the knowledge and 
road exams for people pursuing a commercial 



-5-

driver’s license. This provision would undermine 
the publicly-run Driver and Vehicle Services 
Division of the Department of Public Safety and 
shift the state towards a fully privatized model of 
regulating our roads, at the expense of both the 
safety of our roads and to our wallets.

Minnesota AFL-CIO Position: Support 
Amendment
Correct Vote: Aye
Final Vote on Amendment: Failed 32 Ayes and 
34 Nays

8. E12 Omnibus
Senate File 4113 – Passage (May 3, 2022/Senate 
Journal Page 7946)

SF4113 – authored by Sen. Chamberlain (R – 
Lino Lakes) – was the Senate E-12 Omnibus bill. 
It provided no funding for public schools during an 
unprecedented budget surplus.

Minnesota AFL-CIO Position: Oppose Passage
Correct Vote: Nay
Final Vote on Bill: Passed 37 Ayes and 29 Nays
End Result: Did not become law.

9. Paid Family and Medical Leave
Senate File 3885 – Kent Amendment - Appeal 
Germaneness Ruling (May 10, 2022/Senate 
Journal Page 8176)

SF3885 – authored by Sen. Coleman (R – 
Waconia) authorized insurers to offer paid family 
leave insurance products.

Sen. Kent (DFL – Woodbury) offered an 

amendment to add Paid Family and Medical 
Leave to the bill. It was ruled out of order by the 
President of the Senate. Sen. Kent appealed the 
ruling of the President.

Minnesota AFL-CIO Position: Oppose Decision 
of President
Correct Vote: Nay
Final Vote on Appeal: Failed 35 Ayes and 30 
Nays

10. State Employee Contract Ratification
House File 3346 – Passage (May 20, 2022/Senate 
Journal Page 8614)

HF3346 – authored by Rep. Lillie (DFL – North 
St. Paul) and Sen. Koran (R – North Branch) – 
ratified collective bargaining agreements for state 
employees. 

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Amendment: Passed 66 Ayes and 
0 Nays
End Result: The contracts were ratified.
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SENATE VOTES
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HOUSE VOTE DESCRIPTIONS
Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 71 Ayes and 61 Nays
End Result: Did not become law; ultimately a 
bill allocating $500 million was enacted.

3. Warehouse Worker Safety
House File 2774 – Passage (March 28, 2022/
House Journal Page 8584)

HF2774 – authored by Rep. Greenman (DFL 
– Minneapolis) and Sen. Dziedzic (DFL – 
Minneapolis) – established workplace safety 
requirements at warehouse distribution centers 
such as Amazon.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 72 Ayes and 60 Nays
End Result: Did not become law.

4. Earned Sick and Safe Time
House File 41 – Passage (March 28, 2022/House 
Journal Page 8585)

HF41 – authored by Rep. Olson (DFL – Duluth) 
and Sen. Murphy (DFL – St. Paul) – required 
employers to provide Earned Sick and Safe Time 

1.Worker’s Compensation COVID-19 
Presumption for First Responders and 
Healthcare Workers
House File 1203 – Repassage – (February 3, 
2022/House Journal Page 7675)

HF1203 – authored by Rep. Wolgamott (DFL 
– St. Cloud) and Sen. Howe (R – Rockville) – 
extended the worker’s compensation COVID-19 
presumption for first responders, healthcare 
workers, and certain childcare workers to January 
13, 2023. 

Minnesota AFL-CIO Position: Support 
Repassage
Correct Vote: Aye
Final Vote on Bill: Repassed 124 Yeas and 8 
Nays
End result: Became law.

2. Frontline Worker Pay
House File 2900 – Passage (February 24, 2022/
House Journal Page 7894)

HF 2900 – authored by Rep. Frazier (DFL – New 
Hope) and Sen. Murphy (DFL – St. Paul) was 
the standalone bill allocating $1 billion for bonus 
payments to workers on the frontlines of the 
pandemic.
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to their employees to take paid time off when they 
are sick; caring for a sick family member; dealing 
with domestic abuse, sexual assault, or stalking; 
for weather-related school and workplace 
closures; or when advised to quarantine by a 
healthcare professional.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 69 Ayes and 62 Nays
End result: Did not become law.

5. UI for Hourly School Workers
Senate File 2677 – Greenman Amendment (April 
25, 2022/House Journal Page 11182) 

SF2677 – authored by Rep. Pelowski (DFL – 
Winona) and Sen. Pratt (R – Prior Lake) – spent 
$2.7 billion to replenish the unemployment 
insurance trust fund.

Rep. Greenman offered an amendment to end the 
exclusion of hourly school workers from eligibility 
for unemployment insurance.

Minnesota AFL-CIO Position: Support 
Amendment
Correct Vote: Aye
Final Vote on Amendment: Passed 69 Ayes and 
63 Nays

End Result: The amendment was adopted; it 
did not become law.

6. House Education Omnibus Bill
House File 4300 – Passage (April 27, 2022/House 
Journal Page 11779)

HF4300 – authored by Rep. Davnie (DFL 
– Minneapolis) – was the House Education 
Omnibus bill. It included many labor priorities, 
including over $1 billion in funding for public 
schools, expanding the rights of collective 
bargaining for school employees, ensuring 
paraprofessionals receive training to support 
high-needs students, over $100 million for student 
support personnel like school nurses, school 
social workers, school psychologists and school 
nurses, and allowing Tier 1 teachers to join the 
bargaining unit.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 69 Ayes and 61 Nays
End Result: Did not become law.

7. Keeping the Nurses at the Bedside
Senate File 4410 – Demuth Amendment – 
Adoption (May 3, 2022/House Journal Page 
12655)
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SF4410 – authored by Rep. Liebling (DFL – 
Rochester) – was the House Health and Human 
Services Omnibus. It included the Keeping 
the Nurses at the Bedside Act, which requires 
hospitals to create staffing committees composed 
of 50% management and 50% direct care staff 
who work together to create safe staffing plans for 
their individual hospital.

Rep. Demuth introduced an amendment to strip 
the staffing committees from the bill and allow 
hospitals to continue to understaff units and put 
profits over people.

Minnesota AFL-CIO Position: Oppose 
Amendment
Correct Vote: Nay
Final Vote on Bill: Failed 63 Ayes and 66 Nays
End Result: Did not become law.

8. House Health and Human Services 
Omnibus Bill
Senate File 4410 – Passage (May 3, 2022/House 
Journal Page 12681)

SF4410 – authored by Rep. Liebling (DFL – 
Rochester) – was the House Health and Human 
Services Omnibus. It included the Keeping the 
Nurses at the Bedside Act as well as a historic 
first-in-the-nation Nursing Home Workforce 
Standards Board. The Board would include three 
government, three employer, and three worker 
representatives. It would have the power to 
establish labor standards, like a minimum wage, 
for all nursing home workers. In addition, the bill 
included over $92 million dollars for a PCA rate 
increase.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 69 Ayes and 64 Nays
End Result: Did not become law.

9. House Jobs, Labor, Energy, Commerce, and 
Higher Ed Omnibus Bill
Senate File 4091 – Passage (May 4, 2022/House 
Journal Page 12992)

SF4091 – authored by Rep. Noor (DFL – 
Minneapolis) – was the House Jobs Labor, 

Energy, Commerce, and Higher Ed Omnibus 
bill. It included many labor priorities: Building 
Strong Communities, Warehouse Worker Safety, 
Oil Refinery Safety, Earned Sick and Safe Time, 
Paid Family and Medical Leave, ended the 
exclusion of hourly school workers from eligibility 
for unemployment insurance, increased funding 
for prevailing wage enforcement, increased and 
provided ongoing funding for the Public Employee 
Relations Board, and increased OSHA penalties 
to conform to federal requirements to maintain 
our state OSHA program.

Minnesota AFL-CIO Position: Support Passage
Correct Vote: Aye
Final Vote on Bill: Passed 69 Ayes and 62 Nays
End Result: Did not become law.

10. State Employee Contracts
House File 3346 – Repassage (May 20, 2022/
House Journal Page 13264)

HF3346 – authored by Rep. Lillie (DFL – North 
St. Paul) and Sen. Koran (R – North Branch) – 
ratified collective bargaining agreements for state 
employees.

Minnesota AFL-CIO Position: Support 
Repassage
Correct Vote: Aye
Final Vote on Bill: Passed 108 Ayes and 25 Nays
End Result: The contracts were ratified.
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HOUSE VOTES
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